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Capitol Coalition on Race and Equity

Trainers

« Government Alliance on Race and Equity (GARE)
« Public Health Institute (PHI)

Capitol CORE

« Racial Capacity-Building Program for State Employees
« Joined previous cohorts of GARE/Capitol CORE
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Key Goals of Capitol Coalition on Race and
Equity

1 2 3

Fluent in Race and ldentify Internal Develop a Racial Equity
Equity Best Practices for Challenges to Achieve Action Plan and

Government Racial Diversity and Framework to Improve
Organizations Develop Strategies to CPUC Diversity

Achieve Racially Diverse
Employees at All Levels

California Public Utilities Commission
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CPUC CORE Team Members
Sponsors

 Cris Rojas, Director Human Resources - Sponsor
« Shannon O’'Rourke, Office of President Baftjer - Sponsor

Team

Lucas Duffy, Public Advocates Office

Jared Eakins, Human Resources (Co-Coordinator)

Denise Fries, Executive, Operations

Rachelle George, Administrative Services (Co-Coordinator)

Tamera Godfrey, Public Advocates Office

Saul Gomez, Executive, Office of the Commission

Valerie Kao, Administrative Law Judges

Desireah LaMar, Executive, EEO

Charles Mason, Executive, Business and Community Outreach

Michelle Moore, Information Technology Services, Project Management
Antoinette Siguenza, Human Resources, Learning & Development
Dieter Smiley, Energy, Renewable Procurement & Market Development
David Van Dyken, Safety Policy, Emergency Response

Jiai “Amy” Xu, Utility Audits, Risk and Compliance

Kathleen Yip, Energy, Emerging Procurement Strategies

California Public Utilities Commission




Training Timeline

Fall 2020
* Trainings (August 19 and 20. Sept. 9, 24 and 30. Oct. 14 and 28.

Winter/Spring 2021
* Trainings (Jan. 13 and 14. March 10. May 12 and 13.

Summer 2021
« August 11 and 12.

Fall 2021
« Commencement: Celebrate Success & Plan for the Future — October 6



e
CCORE Training Focus

Training to Date Training to Come

« Advancing Racial Equity Racial Equity Action Plan Tool and
» Foundations of racial inequality and Development

structural racism Community Engagement
« Results Base Accountability Workforce Equity

- Communicating About Race Communicating about Race

» Develop individual and agenc : ,
Sfofemgnf SEney Train the Trainer
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CPUC CCORE Sharepoint Site
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Where does CPUC sit on the Racial Equity Assessment Continuum?

r : . P : - :
a ¥ The Racial Equity Assessment Continuum is an aspirational matrix that maps the path we as

an organization are travelling together. T he assessment continuum is intended as a tool to

: o F ¢ T - .
The Zﬂm @alfﬂl'—-‘ﬁl-}a N T help State agencies envision what can be accomplished as a fully in...
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CPUC COHORT JOINS CAPITOL COLLABORATIVE ON RACE & EQUITY

Why is the California Public Utilities Commission participating in the Capitol Collaboration on
Race & Equity (CCORE)? What is the Capitol Collaborative on Race & Equity (CCORE)? Capitol
Collaborative on Race & Equity (CCORE) is a racial equity capa...

wit

The Role of Gowernment

Schedule of Training Modules See all Advancin
-+ Add event

Module 4: Communicating About Race
cites/CCORE BUOEANY -
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RACIAL EQUITY TIMELINE HOMEWORK due 9/30

Identify Actions/Policies that created Racial Inequity
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Identify steps to Advance Racial Equity
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DESTABILEZING G IMPLEMENTING
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Result: All people in California experience safety, security and health and live a life full of joy.
% Utility disconnections for BIPOC
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“All people in California experience
safety, security and health and live ©
ife full of joy.”

— PUC Equity Alliance (CPUC Capitol CORE TEAM)
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